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EXECUTIVE SUMMARY

Higher educationa




Going forward, we will report on the prior year’s progress in each annual edition of this report. We look
forward to building on this strong base, learning from what has been done, and reporting on the
continued good work in the future.

OUROMMITMENT TO DIVERSITY

Postsecondary education has never

mattered moreto both American

individuals and the nation as a whole.

Economists and labor market experts

make the compelling argument that 21st

century jobs requireecialized knowledge

and skills —the type of learning that can

only be acquired in highuality

postsecondary program$he impact of

the college credential on economic and

social mobility is weldocumentedwith studies consistentl showing a strongositive correlation
between edicational attainment and upwarchobility. The documented social and economic benefits
associated with increasedvels of educational attainmei¢d the University of Louisiana System (UL
SystemYo ¢







Compete LA was established teargagethe 653,000Louisiamnsand help them successfully navigate
through our universities’ processes and systdimsdentifying and removing barriers that can impede
their progression and degree completion. Although Compete LA is still in arseaygyof-3 (0j 0.00 qg)16.5 (5591.04







DIVERSITY AND INCLUSION TASKFORCE

President Hendersocalled for the formation of a Taskforce on Inclusion in the Workplace to evaluate
how the System and its respective campuses implement policies designed to encourage inclusion and
respect for diversity among our students, employees, and constituents.t®@eourse of nine months

the Taskorce evaluated and integrated all of the information; deliberated on its implications to our




THE UL SYSTEM FOR OUR FUTURE CONFERENCE

Theprogrammingfor this year’s conference was organized into the following three tracks:

fInnovation:research, technology,
communication and marketing, student
services, academic excellence, alumni
engagemen

f Integrity: diversity, adult learners,
human resources

f Inclusionfinance, transparency, pubtic
private partnerships, institutional
research, governmental affairs, facilities

Louisiana’€€ommissioner of Higher Educatibn. Kim Hunter Reeskerved as the preonference’s

keynote speakeiDr. Reed presented the Louisiana Boardejdtts’ Master Plan, which set the
aggressivgoal to have 60 percent of its adult population equipped with a degree orvatle

credential by 2030 Dr. Reed acknowledged thiits imperative that the state’s systems of higher
education work collectively to address historical and contemporary inequities in educational attainment.

CHAMPIONS OF DIVERSITY AND INCLUSION
A Champion for Diversity and Inclusion award was
created to recognize and honor individualsthe System
conference each year who exhibit excellence in living
promoting behaviors that demonstrate diversity,
inclusion and cultural competence at an ingtion

within the UL SysteniThe awardee must represent
openness in thinking and they embrace differences tha

promote equal opportunity in race, religion, culture,

sexual identification and expression, thoughbcesses,

etc. Ths year’'s awardee wdsr. Caroline Jurisich. - : _——

Dr. Jurisich is currently the Lead Coordinator for the UL

LIFE (“Learning Is for Everyone”) program. The UL LIFE Program is a highly personalized program for
young adults with intellectual disabilitie¥he LIFE courses combined wibllegelevel cairses for the
students to auditll center around the practice of learning by doing. The program staff work closely with
each student to customize their courses and college experience so they are prepared for a career they
love.




ROADMAP OF KEY PRIORITIES

USING DATA AS ATOOL TO ADVANCE EQUITY




DEIT focus areas:




